Wheaton Park District Compensation Disclosure Posted January, 2012
Disclosure Required per Public Act 097-0609

Name
Benard, M
Bendy, A
Boras, V
Bower, L
Cleary, M
Dalcerro, N
Dubiel, T
Glass, S
Hoffman, J
Klemz, W
Lorimer, V
Mumper, M
Novak, D
Pirhofer, A
Salerno, D
Seymour, D
Sperl, R
Stanczak, P
Stoller, B
Trainor, R
Tucker, R
Wabhlgren, S
Wilhelmi, M

PPO
PPO
PPO
PPO
HMO
HMO
HMO
HMO

Position

Executive Director

Special Facilities Director
Supt of Recreation

Supt Parks & Planning

Dir of Recreation

Bldg Engineer

Asst Finance Director

Food & Beverage Director
Revenue Manager

Head Golf Professional
Graphic Arts Manager

Golf Course Superintendent
Superintendent of Spec Fac
Executive chef

Dir of Catering & Banquets
Horticulture & Turf Manager
Director of Planning

Park Services Manager
Golf Ops Superintendent
Director of Finance

Acctg Supervisor

Zoo Director

Dcirector of Mktg/Fund Development

single

employee + child
employee + spouse
family

single

employee + child
employee + spouse

family

Salary
/Wages
$113,404
$95,615
$68,660
$95,901
$86,543
$68,427
$75,741
$93,000
$76,506
$60,093
$63,620
$87,334
$63,036
$80,223
$80,652
$70,541
$83,947
$74,308
$80,121
$120,000
$71,798
$76,688
$71,400

770.81
945.54
1,395.92
1,710.14
495.12
679.10
941.43
1,423.25

Overtime

1.25%
1.50%
1.50%
1.75%
1.25%
1.50%
1.50%
1.75%

Golf
Lessons

$13,383

$5,594

Employer Portion of:

IMRF
$12,622
$10,642

$7,642
$10,674

$9,632
$7,616
$8,430
$10,351
$8,515
$6,688
$7,081
$9,720
$7,016
$8,929
$8,977
$7,851
$9,343
$8,270
$8,917
$13,356
$7,991
$8,535
$7,947

FICA
$8,675
$7,315
$5,253
$7,336
$6,621
$5,235
$5,794
$7,114
$5,853
$4,597
$4,867
$6,681
$4,822
$6,137
$6,170
$5,396
$6,422
$5,685
$6,129
$9,180
$5,493
$5,867
$5,462

o Housing
S Allowance

&
W

$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0

Car
~ Allowance

=

N
©
o

$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0

Clothing
{’o" Allowance
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$0

Sick
Payout

$2,399
$1,622
$1,346
$2,149
$0
$581
$0

$0
$1,556
$1,373
$363
$1,811
$1,177
$0

$0
$1,577
$1,876
$1,665
$1,831
$404
$897
$1,738
$538

Total
Compensation
$174,318
$115,194
$82,901
$116,060
$102,796
$81,858
$89,965
$110,465
$92,430
$86,134
$75,931
$105,547
$76,051
$95,289
$95,798
$85,365
$101,588
$89,928
$102,592
$142,940
$86,180
$92,828
$85,348

Full time employees of the District are provided the option to enroll in the
District's group health insurance. The monthly premium rates for 2012 are as
depicted in this table. The employee's portion is the applicable percentage as
shown on this same table, applied to their gross salary or wages, not to the
premiums. So, an employee making $50,000, electing HMO single coverage
would contribute 5625 annually of the total annual premiums of $5,941.44.

Sick Days
Granted
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

Vacation
Days
Granted
20
20
25
25
25
20
16
16
25
20
20
20
20
14
20
19
20
20
20
25
25
25
16



